Suite 575

1500 NE Irving

Portland OR 97232

503.229.0400 Fax: 503.296.2614

Implicit Bias and Gender: A Selected Bibliography, 2017

Barriers and Bias: The Status of Women in Leadership. American Association of
University Women, 2016.

Biernat, Monica, Tocci MJ, and Williams Joans. The Language of Performance
Evaluations. Social and Psychological Personality Science Vol. 3 No. 2, 2012.

Carnes et al. The Effect of an Intervention to Break Gender Bias Habit at One
Institution. Academic Medicine Vol. 90 No. 2, 2015.

Carpenter, Julia. The ‘Invisible Labor’ Still Asked of Women at Work. CNN, 2017.

Cvencek, Dario, Meltzoff, Andrew, and Greenwald, Anthony. Math-Gender
Stereotypes in Elementary School Children. Child Development Vol. 0 No. 0, 2011.

DePillis, Lynda. Why Age Discrimination is Worse for Women. The Washington Post,
2015.

Epstein, Rebecca, Blake, Jamilia, Gonzalez, Thalia. Girlhood Interrupted: the Erasure
of Black Girls’ Childhood. Georgetown Law Center on Poverty and Inequality, 2017.

Ertman, Martha. Reclassifying Office ‘Housework’. Harvard Business Review, 2015.

Godsil, Rachel, Tropp, Linda, Goff, Phillip Atiba, Powell, John, MacFarlane, Jessica.
The Effects of Gender Roles, Implicit Bias, and Stereotype Threat on the Lives of

Women and Girls. Perception Institute, Haas Institute, and the Center for Policing
Equity, October 2016.

Grant, Jaime, Mottet, Lisa, and Tanis, Justin. Injustice at Every Turn: a Report of the
National Transgender Discrimination Survey. National Center for Transgender
Equality and the National Gay and Lesbian Task Force, 2011.

Holder, Aisha, Jackson, Margo, and Ponterotto, Joseph. Racial Microaggression
Experiences and Coping Strategies of Black Women in Corporate Leadership.
Qualitative Psychology Vol. 2 No. 2, 2015.



Ladau, Emily. Disability Rights are Conspicuously Absent from the Women’s March
Platform. The Establishment, 2017.

Levinson, Justin and Young, Danielle. Implicit Gender Bias in the Legal Profession:
an Empirical Study. Duke Journal of Gender Law & Policy Vol. 18 No. 1, 2010.

Li, Peggy, Hitting The Ceiling: An Examination Of Barriers To Success For Asian
American Women. Berkeley Journal of Gender, Law & Justice 29 Berkeley J. Gender
L. & Just. 140, 2014.

Madera, Juan, Hebl, Michelle, and Martin, Randi. Gender and Letters of
Recommendation for Academia: Agentic and Community Differences. Journal of
Applied Psychology Vol. 94 No. 6, 2009.

Mishel, Emma. Discrimination Against Queer Women in the U.S. Workforce: A
Résumé Audit Study. Socius: Sociological Research for a Dynamic World, 2016.

Moss-Racusin, Corrine, Dovidio, John, Brescoll, Victoria, Graham, Mark, and
Handelsman, Jo. Science Faculty’s Subtle Biases Favor Male Students. Proceedings of
the National Academy of Sciences of the United States of America Vol. 109 No. 41,
October 2012.

Nadal, Kevin L., Davidoff, Kristin C., Davis, Lindsey S., and Wong, Yinglee
Emotional, Behavioral, And Cognitive Reactions To Microaggressions:

Transgender Perspectives. Psychology Of Sexual Orientation and Gender Diversity,
Vol. 1, No. 1, 72-81 (2014).

Quinlan, Casey. The Beginning of ‘Two Cultures’: By Preschool, Boys and Girls Are
Already Segregated. Think Progress, February 29, 2016.

Rainey, Teresa, Imse, Elliot. Qualified and Transgender: a report on the results of
resume testing for employment discrimination based on gender identity. Office of
Human Rights, 2015.

Unlocking Opportunity for African American Girls: a Call to Action for
Educational Equity. NAACP Legal Defense Fund and National Women’s Law Center,
2014.

Williams, Joan C. Double Jeopardy? An Empirical Study with Implications for
Debates over Implicit Bias and Intersectionality. Harvard Journal of Law & Gender,
Vol. 37,2014.



